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1. Discuss paradoxes of control.
The paradox of control is two: People try to control things they cannot control and they try not to control the things they can control. For example, one cannot control what people think of him/her and neither can you make followers like your latest post in Instagram, Facebook, or Twitter. The same thing applies when you cannot force people to promote or get people to love you. The paradox now lies when there is a struggle to control things one cannot control, things that are out of their reach but leave those things that one can control. Basically, people spend a huge amount of time to control variables that are out their control. The more one tries to control what cannot be controlled, the worse things get. Therefore, the paradox in leadership is trying to control people’s opinion on us instead of controlling on how we respond to negative comments and opinions. 
2. Complete discussion question 1 & 3 from chapter 14
Question One: The bible says to have compassion, understanding and love for other's. If you are managing an organization you will find the balance according to your practices as a Christian. 
The bible says that managers should have love and compassion. Most of the workers in any organization are people who are needy. Compassionate managers and those that have love ensure that the needs of the people working under them are taken care of. Leaders also ensure that people are working in a safe environment that is free from hazards and accidents. They also ensure that workers are well-remunerated and that they are able to move up the social ladders. 
3. What is your view on accountability? 
Accountability in leadership is a broad topic. However, my view on accountability is pegged on delivery on commitments and taking of responsibility for the actions of managers/leaders. When managers deliver on their promises, they show those that they are in charge of that they can be trusted with their word. In other words, when a manager is accountable, it means that they are answering to their superiors on the processes in the organization.
4. In Chapter 15 please answer discussion questions 8, 9, 10, & 11
4.8 Work is one way of worshipping God. It is a way of continuing with God’s creation because He commands us to work
4.9 It is very hard to determine one’s calling by now. As for me, I know I have not yet exploited my potential and I know that I still have hidden talents. So, I am in a journey to discover more about myself and fulfil the purpose that God brought me to this world for. 
4.10 I would say that God speaks to us in several ways. Through dreams, our mentors, and even through people who are ahead of us in many things, we get to know our purpose. We get to know our paths also through our own convictions and we follow those paths. 
4.11 Religion cannot be separated from spirituality. Thus, whoever is religious will definitely be spiritual. In my opinion, those religions that are not spiritual are questionable and I doubt if they are true religions. There is no way a religion can be non-spiritual in my view. 

5. Please submit the response to Ch. 15 Student exercise # 2.
Dear Lord. I come to you asking you to bless my friend. Help him/her with good health and good understanding to continue with his/her work. You already know their aspirations. Answer their prayers according to your will and fulfil the desires of their heart. In Jesus’ name I pray. Amen. 

6. Is being a manager spiritual work? Why or why not? 
The current management styles are purely spiritual. Most companies have incorporated spiritual management to their management styles which is why I can confidently say that being a manager is a spiritual work. Some of the practices that have been incorporated to management that are spiritual help managers in becoming more caring to the needs of their followers, they lead their subjects spiritually by having spiritual events like prayers in the company. Instead of parties and pomp events, the management of companies guide workers to attend social service events like helping the poor. For these reasons therefore, being a manager is now a spiritual work where managers lead those beneath them spiritually. 
7. Have you grown spiritual from this textbook? Discuss. 
I have to say that I have spiritually grown from this book. First of all, as a leader, I have realized that moving an organization to the next level is not possible if the needs of the people in that organization are not spiritually nourished. The need to take care of the all the needs of the workers in an organization supersedes just paying them good salaries.  Besides, I have gained a lot from the textbook in that it has inculcated in me the need to instil values in people, to motivate employees so that their vision is in line with Christian values and that they value humanity. I have therefore grown spiritually because I have learnt Christian values of management and leadership. 

